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The purpose of this study was to investigate the "career maturity" of
mildly retarded senior high school students. Five hundred and thirty-five



students participated in the study. The Career Maturity Scale developed
by the researcher has six subscales with a total of 23 items. The subscales
include self-evaluation capacity, career-exploration motivation,
career-planning capacity, attitude toward work, ability to seek and
maintain employment, and physical/manual skills. The results of this
study indicate that no significant difference exists between male and
female students with regard to career maturity; the older students in
general have higher career-maturity scores than the younger ones, and
their parents' educational background has a clear impact on these retarded
students with regard to the motivation for career exploration subscale.
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